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Preamble 
Agreement between the City of Rensselaer, New Yorlc and the 
Professional Fire Fighters - Rensselaer Drivers Association, Lccal2643 of 
ihe International Association of Fire Fighters. 
This Agreement made this day of August 1,2003 through July 3 1, 
2006, by and between the City of Rensselaer, a inunicipality in the County 
of Rensselaer, State of New York, hereinafter referred to as the "employer" 
and the Professional Fire Fighters- Rensselaer Drivers Association, Local 
2643 of the International Association of Fire Fighters hereinafter referred to 
as "firefighters/fire drivers" or "the union.". 
Article 1 
Collective Bargaining Procedure 
Collective bargaining with respect to rates of pay, hours of 
work, or other conditions of employment shall be conducted by the duly 
authorized bargaining agent of each party. Unless otherwise designated, the 
City, and the Professional Fire Fighters Association, Local 2443 of the 
I.A.F.F., their designees, shall be the respective bargaining agents for each 
party. 
Article 2 
Recognition: Agency Shop, and Dues Deduction 
The employer recognizes the union as the sole and exclusive 
representative of all members of the Department of Fire as described herein: 
Firefighters- Fire Drivers of Local 2643 of the Intematiolial Association of 
Fire Fighters. Excluded from such recognition are the Chiefs and the 
Assistant Chief(s) of the Department. 
The employer shall extend to the association the right to membership 
dues deduction, pursuant to Section 208 of the Civil Service Law, so long as 
said union shall remain the certified bargaining agent for the unit described 
above. Said dues to be remitted to the Union within five (5) work days after 
deduction. 
The union shall be entitled to have deducted from the wage or salary 
of the employees described in paragraph one of this Article 2 who are not 
members of this Union, the amount equivalent to the dues levied by the 
union, and the employer shall make such deductions and transmit the sum so 
directed to the union. The provisions of this Article 2 shall be applicable 
while the union continues to maintain a procedure providing for the refund 
t, to any employee denlanding return of' any part of the deduction so made 
which represents that employee's pro rata share of expenditures by the union 
in aid of activities or causes of a political or ideological nature only 
incidentally related to terms and conditions of employment. 
The union agrees to indernnib the employer and hold harmless the 
employer for any claims and suits pertaining to this section. This includes 
legal fees and any other expenses and costs incurred in defending such 
claims and suits and any judgments or award resulting therefrom. 
Insurance 
Section k 
All full time employees of the Department and eligible 
members of their families shall be entitled to full health insurance coverage, 
the time of sele~tion to be governed by the plans. 
It is the eniployer's intent to eventually become self-insured. If 
the employer wishes to substitute medical and health insurance plans, it must 
first comply with the following: 
1. Provide 60 days' notice of intent to change. Such notice 
shall include any and all information pertaining to the 
proposed plan to the union representatives before said plan 
may be adopted by the employer. 
2. If requested by the union representatives within 20 days 
from the above notice, the employer shall meet at least once 
with the union representatives to discuss, in good faith, the 
proposed plan. This meeting is to be held no later than 30 
days before said plan may be adopted by the employer. 
3 .  All benefits must be substantially equal or better than those 
provided in the current plans, and employee contributions to 
said plan may not exceed that specified in this/article. If one 
of the parties disagrees with the entire proposed plan or any 
portion thereof, then a grievaiice may be filed and that 
portion in conf-lict will be submitted to binding arbitration to 
determine whether or not it is substantially equal to the plan 
it is proposed to replace. 
Nothing contained herein shall preclude the union from 
submitting to the employer alternate health insurance plans, as long as the 
employer's contribution does not exceed the contribution rate established by 
the Blue Cross Empire Plan offered by the State of New York. 
Section A (cont'd) 
The employer will pay the first two hundred dollars ($200) of 
the monthly premium for each employee; all remaining monthly 
premium costs will be paid 80% by the employer and 20% by the 
employee. The employer shall deduct any employee health insuraiice 
contributions from the employee's gross pay before income taxes are 
applied. 
Section B 
The employer shall provide full coverage of thirty-five 
thousand dollars ($3 5,000.80) life, accident, death and dismembermelit 
policy for each f~lll-time mployee until said employee's retirement or 
departure from the Department. The employer shall pay 100% of the 
premium for said coverage. 
Section C 
The einployer shall provide New York State Disability 
Insurance coverage for each employee, the premium of which shall be paid 
for by the Citjr s f  Rensselaer. Starting date subject to open enrollment date 
of insurance company. 
Article 4 
Clotliine Allowance 
All firefighters/ fire drivers of the Fire Department covered by 
this contract shall be entitled to an annual clothing allowance payable in the 
first pay period of the month of December of each year. The amount of the 
clothing allowance shall be five hundred dollars ($500.00). 
The employer shall pro rate this amount if they have prior knowledge 
of retirement or said departure of an employee. 
The employer shall provide each new employee of the bargaining unit 
with a new outer wear garment (unifom coat). This item, if damaged or 
destroyed i11 the line of duty or as such becomes unserviceable, shall be 
replaced or repaired if possible, by the employer at the discretion of the 
Chief or his designee. 
The parties agree that the clothing allowance provision herein shall be 
compliant with the Internal Revenue Code, to wit, the lump s u n  payment 
shall be subject to taxes where a firefighter has failed to produce receipts for 
unifom purchases. 
', ' 
In the event the employer proposes a change in uniform, the union 
will receive notice of such proposal. 
Articie 5 
Equipment 
The employer shall provide all permanent employees of the Fire 
Department covered by this agreement with the following equipment: a fire 
turnout coat, a pair of boots, bunker pants with bunker boots, suspenders, 
helmet, and a pair of gloves. 
It is understood that said equipment shall meet O.S.H.A. 
(Occupational Health and Safety Association) standards. Such equipment 
shall be replaced if damaged or destroyed in the line of duty or as such 
becomes unserviceable. The determination of the worn out condition of 
such clothing shall be made at the discretion of the Chief or his designee in 
tlie event of tlie Chiefs prolonged absence, and in accordance with the 
manufacturer's safety guideliiies. Attempts by the employer to repair 
equipment shall be made in accordance with industry standards, and the cost 
shall be borne by the eniployer. 
Holidays 
Every member covered by this contract or Agreemmt shall 
receive eight (8) hours pay for all paid holidays at the employee's regdar 
rate of pay. The holidays are: New Years Day, Lincoln's Birthday, 
Washington's Birthday, Easter, Memorial Day, July 4th, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, and Clzristmas. 
Firefighters/ fire drivers shall receive holiday pay in one lump 
sum within the first payroll period in June. 
Union Business 
Any firefighter/ firedriver elected as a delegate to the I.A.F.F. 
convention, or the N.Y.S.P.F.F.A. convention, if scheduled to work while a 
convention is in session, shall receive these days off with pay. A inaxi~nurn 
of two paid work days per man per y e a  to be paid by the employer. 
Any time in addition to the conventions shall b i  on fourteen 
(14) days notice to the Chief or his designee, allowing for five ( 5 )  days per 
year ac~umulative for other business or seminars. This time shall be subject 
to prior approval by the Chief or his designee for the release time requested. 
If the other union business or seminar is local, the firefighter/ fire driver 
must complete the second half of his shift subsequent to the completion of 
such seminar (if tile second half of the shift is completed, then only ?4 day 
should be charged to the Union). It is understood by the parties that in order 
to fill in for an absence for union business, the employer retains the authority 
to use part-timers. 
Work Shifts 
Firefighters/ fire drivers may exchange scheduled s'ilifis wlzen 
the change does not interfere with the operations of the Fire Department or 
will not cause overtime and only with the approval of the Fire Chief or his 
designee. 
Article 9 
-- 
Section A 
In the event that the need for overtime should occur, overtime 
shall be paid at one and one-half (1- 1/21 times the employee's basic rate of 
pay for all hours worked beyond the employee's normal woik week (i.e. 42 
hours per week average on a monthly basis). 
Section B 
Whenever a member of the Rensselaer Fire Department is 
required to appear as an agent, servant or employee of the Rensselaer Fire 
Department, before a grand july or court of administrative agency, to give 
testimony in his or her capacity as an agent, servant or employee of the 
Rensselaer Fire Department, he will receive his regular duty pay, except if 
appearing in his off duty time he shall be paid one and one-half (1-1/21 times 
his regular rate of pay and a travel rate of the I.R.S. standard rate. 
The appearance time must be documented by a letter from the 
Court Clerk or presiding officer of the hearing verifying the hours of 
attendance. 
Section C 
All employees who are covered by this Agreement who are 
called back to work from off duty shall be paid at least two (2) hours 
miniinurn at one and one-half (1-10) times the basic rate of pay. This recall 
must be made by the Chief or Assjstant Chief(s). 
Section A 
Seniority is determined by the date of the employee's 
permanent appointment to the Fire Department. Layoffs and recall Gom 
layoff will be by seniority in accordance with Civil Service Law. Seniority 
shall govern in the approval of vacation requests. Seniority *ill also be 
considered as a factor in any transfers of personnel between companies and 
houses. In the event an employee believes that seniority was not considered 
a factor, he may file a grievance. 
Section B 
Work presently being performed by the firefighters/ fire drivers 
shall not be performed by a non-union member of the uniformed force or 
subcontracted to any party without the express written consent of the 
bargaining unit. 
Part-time relief drivers may continue to be used at the discretion 
of the Chief or his designee to provide job coverage for any and all overtiine 
\ %  
with the exception of Kelly Days. These part-time relief drivers shall work a 
maximum of ninety-six (96) hours within a pay period; except in an 
emergency (i.e. not sufficient permanent members available within a twenty- 
four hour cycle). 
Kelly Shift Days 
I .  Each fireiiighterl fire driver will receive overtime (24 hours) 
for working their "Kelly" Day and it is also agreed that each career person 
could turn down the overtime for the day off. In this case overtime would be 
paid to the next person available on the overtiine list. If no career person 
wishes to work the overtime then a part-timehelief person may be assigned 
the work. 
2. It is up to each career person to notify the Fire Chief at least 
72 hours ( thee days) prior to hislher "Kelly" Day whether helslze is working 
hislher "Kelly" Day or taking the day off. 
Section B (coi~t'd) 
All part-time relief drivers and full-time union 
mernbers/employees shall be trained to the level meeting the minimum New 
York State basic firefighting standards. 
The firefighters/ fire drivers shall allow the employer to form 
volunteer companies within the City of Rensselaer under the following 
terms: 
1. Volunteer houses will be dispatched to fire calls in the sole 
discretion of the Fire Chief, on a needs basis. 
2. The employer has the right to transfer volunteer vehicles to paid 
houses should the need arise. 
3. Volunteer drivers shall not be allowed to cover pennanei~t 
vacancies within the Department (i.e. vacations, siclmess, and injury). 
- Article 11 
Eewe of Absence 
Firefighters/ fire drivers may request cm unpaid leave of 
absence for up to one (1) year. The rcquest must be made to the Board of 
Public Safety. In the event such unpaid leave is granted, it is understood that 
no benefits or seniority shall accrue or apply during this period of time. 
Bereavement Leave 
In the event of a death in the immediate family of a firefighter/ 
fire driver, the firefighter/ fire driver shall be granted up to one (1) working 
shift off with pay. The firefighter/ fire driver will not be required to work 
until the day after the funeral. Immediate family shall be defined as spouse, 
child, parent, parent-in-law, brother or sister, brother-in-law,'or sister-in-law, 
or grandparents. 
k~ t i c l e  13 
Departmental Policies 
Permanent policy changes affecting all members of the Fire 
Department that are issued by the Chief of Department or the Board of 
Public Safety will be in writing and posted in each station within one week 
of promulgation. 
- Article 14 
Rules ai~d Regulaticsns 
It is the intent of the employer to establish and/or revise the 
written rules and regulations of the Department &Fire. 
Vacations 
Section A 
Each firefighter/ fire driver covered by this Agreement, shall 
have the following vacation schedule: 
Years of Permanent Service 
After 1 year 
2-5 years 
6- 10 years 
1 1-20 years 
21 + years 
Vacation 
1 week 
2 weeks 
3 weelcs 
4 weeks 
5 weelts 
Vacations are to start on tlie first Sunday in March and can be 
picked weekly until tlie last Sunday in February of the following year. 
Three firetightersl fire drivers can be on vacation at a time. Vacations can 
be picked on a weekly basis. 
A firefighter1 fire driver with one to six complete years of 
service may split one week of vacation. A firefightel-/ fire driver with more 
than six complete years of service may split two weeks of vacation. The 
firefighter1 fire driver is to request, in writing, the use of a split day with at 
least two weeks' notice. The Chief will either approve or $eny the use of the 
day, in writing, with at least one weeks' notice. The split vacation day must 
be taken in a 24 hour increment. 
On February 1 5th of each year, an employee may elect to be 
paid the cash equivalent of up to two weelcs of accumulated unused vacation 
time. Such payment shall be made the first payroll period in March. 
Vacations 
Section B 
Any firefighter/ fire driver who is separated from the 
Department in good standing shall be compensated in cash for all due 
vacation time not used in the year of separation at his regular rate of pay at 
the time of separation. In the case of death, payment shall be made to the 
firefighters/ fire drivers designated beneficiary. 
Section C 
In the event a firefighter/fire drivers Kelly Day falls in the 
vacation period the firefighter/ fire driver may have one extra day of 
vacation or another day off at a later date. The scheduling of the extra day 
off shall be approved by the Chief. 
Article 26 
Authorized Aid 
Firefighters/ fire drivers, while rendering aid to another 
community, are fully covered by Workmen's Compensation and Liability 
Insurance as provided by state laws. 
Cadicle 17 
Past Practice 
All the rights, privileges and benefits which firefighters1 iire 
drivers covered by this Agreement enjoyed prior to this Agreement are 
retained by the firefighters/ fire drivers except all those rights, privileges and 
benefits that are specifically abridged or modified by this Agreement. 
Article 18 
Retroaxtive Dates 
I .  The employer's budget year begins August 1" each year and 
ends July 3 lSt the following year. IEa firefighter/ fire drivers year of service 
falls anytime aAer August 1' and before July 3 1'' on the budget year to 
expire, the year of service time shall be considered as of August 1" date. A 
firefighter/ fire driver appointed permanent prior to May lit, will receive 
wage increases and vacation as stated in this Agreement. 
2.A. The employer's Budget Year begins August 1'' each year, 
and ends July 3 lit of the following year. New firefighters/ fire drivers will 
be paid the minimum rate of pay for the job classification in which they are 
hired. 
B-(i) When employment commences between August 1 st and 
Januay 3 I ", the firefighters1 fire drivers year of service shall be deemed to 
have commenced on the previous August lSt (i.e., if hired on January 4, 
1994, the employee's year of service sl~all be deemed to have commenced 
on August 1, 1993). 
6-(ii) When employment commences on or after February lSt, 
the firefighters/ fire drivers year of service shall be deemed to have 
commenced on the next succeeding August lit. 
THIS SECTION 2 WILL APPLY ONLY TO THOSE 
FIREFIGHTERS1 FIRE DRIVERS HIRED AFTER AUGUST 1,1994. 
- M i c l e  19 
Grievance P r o c e d u  
Section I .  Declaration of Princivals: Every firefighter/ fire driver 
shall have the right to present his grievance in accordance with the 
procedure provided herein, free from interference, coercion, restraint, 
discrimination or reprisal, and shall have the right to be represented at all 
stages of the grievance procedure. 
Section 2. Subject Matter: If both parties cannot agree on the 
question of arbitrability of any subject matter, the question shall be 
submitted to an arbitrator. 
Section 3. Definitions: 
"Aggrieved shall mean any person or persons in the bargaining unit 
directly employed and compensated by the Ci-iy of Rensselaer. 
''Time limits" shall mean the number of days fbr processing 
grievances. 
"Days7' shall mean calendar days. 
I I 
"Decisions" shall mean the rulings, determination, report or 
disposition made at any step of the grievance procedure. 
"Employer" shall mean the City of Rensselaer. 
"Employee organization7' shall mean the Rensselaer Professional Fire 
Fighters Association Local 2643 of the I.A.F.F. 
"A grievance" is any dispute concerning the interpretation, application 
or claimed violation of a specific tenn or provision of this Agreement. 
Section 4. General Provisions: 
A. Time limits for presentation and resol~ttion of grievance may be 
extended by mutml written agreement of the parties. 
B. If the employer does not comply with the time requirements the 
grievance shall automatically proceed to the next step. A decision 
shall be tiineiy if' postmarked in the mail or personally delb~ered .to the 
aggrieved within the time limits provicied. 
Article i9  
Grievance Procedwe (ccnt'd) 
Section 4. Ge~era l  Provisions Icoiit'd.): 
C. The various stages of this procedure shall, so far as practicable, be 
conducted during regular working hours, unless both parties agree by 
mutual consent to a different time. 
D. The arbitrator's fees shall be shared equally by the parties. Any 
expenses for a stenographer shall be borne by the party requesting a 
stenographic record and that pai-ty must also bear the cost of providing 
a copy of the transcript for the other party. 
Section 5. Representation: Representation at any step of the 
procedure shall be limited to the Union. 
A. The Union shall provide the employer, in writing, at the City 
Clerk's Office with a list of those individuals who are members s f  the 
grievance committee. 
B. The Union shall further provide the name of the individual to 
whoni a record of all decisions is to be forwarded. 
Section 6. Informal Stage: Any firefighter/ fire driver who claims to 
have a grievance is encouraged to present his grievance to the Fire Cliief or 
his designee as soon after the occurrence of the event giving rise to the 
grievance as is practicable, but not laler than ten (18) days after the alleged 
urievance has occurxed or becomes laovm; such presentation may be done D 
orally, so that, if possible, the same may be expeditiously resolved on an 
infsimal basis. 
Article 19 
Grievance Procedure (cont'd) 
Section 7. Stage 1 : 
A. A grievance must be presented to the Fire Chief or'his designee in 
writing within fifteen (1 5) days after the grievance occurs or becomes 
known. 
B. The Fire Chief, or his designee, shall discuss the grievance on an 
informal basis and take whatever investigative action he deems appropriate. 
C. Within five ( 5 )  days after presentation of the grievance, the Fire 
Chief or his designee shall deliver a written decision to the aggrieved Union. 
Section 8. Stage 2: 
A. If the aggrieved is nut satisfied with the decision made by the Fire 
Chief or his designee, he may, within five ( 5 )  days afier receipt of the 
I I Chiers decision or within five ( 5 )  days of when that decision should have 
'. been received, request a review and determination by the Board of Public 
Safety. Such request must be in writing, contain a statement as to the 
specific nature of the grievance and the facts relating to it and be 
accompanied by a copy of the grievance and the decision of the Fire Chief or 
his designee. Such requests shall be served upon both the Fire Chief or his 
designee, to whom the grievance was originally presented as well as the 
Board of Public Safety. 
B. The Board may, and at the request of the aggrieved shall, hold a 
meeting within ten (1 0) days after receiving the written request and 
statement from the aggrieved. The aggrieved and his representative, if any, 
may appear at the meeting and present oral statements or arguments. 
C. Within ten (1 0) days afier the close of the meeting, or within eight 
(8) days after the grievance has been submitted to the Beard, if there has 
been no meeting, the Board shall deliver a written decision to the aggrieved 
and the Union. 
Grievance Procedure (cont'd.) 
Section 9. Arbitration 
A. An appeal to arbitration from an unsatisfxtory decision at Stage 2 
regarding an arbitrable grievance, may be made by either the Union or the 
employer within fifteen (1 5 )  days of receipt of the Stage 2 decision or within 
fifteen (15) days of when that decision should have been received. 
B. The intent to arbitrate shall be indicated by either party serving 
written notice upon the other party. 
The notice shall identify the contract provisions in dispute, the issue 
or issues to be detemined and the employee or employees involved. 
C. Upon receipt of the request to arbitrate, the parties shall meet to 
select an arbitrator from the American Arbitration Association andor the 
New York State Public Employment Relations Board (P.E.R.B.), or any 
other recognized arbitration groups agreed on by the parties. If the parties 
cannot agree to an arbitrator, the selection shall be made in accordance to 
P.E.R.B. rules. 
D. The arbitrator shall have no power to add to, subtract, or modify 
the provisions of the contract in arriving at a decision of the issue presented 
for arbitration. 
E. The arbitrator shall confine himself to the precise issue submitted 
for arbitration and shall have no authority to determine any other issues not 
so submitted to him nor sliall he submit observations or declarations of 
opinion which are not essential in reaching the determination. 
F. JJiritliin thirty (3 0) days of the close of the hearing or submission of 
briefs, the arbitrator shall deliver a written decision to the Union and the 
employer. 
G. The decision or award will be binding on all parties. 
Article 20 
Section A. Each firefighter1 fire driver covered by this 
Agreement shall be paid an annual salary in accsrdance with the following 
schedule: 
STARTING 26,224.22 27,O 10.95 27,821.25 28,655.92 
AFTER 1 YR. 27,215.59 23,032.06 28,373.02 29,739.21 
MTER 2 YRS. 25,064.79 28,906.73 29,773.93 38,667.15 
AFTER 3 YRS. 28,912.18 29,779.55 30,672.94 3 1,593 .I3 
AFTER 4 Y R S .  30,608.76 3 1,527.02 32,472.83 33,447.01 
AFTER 5 YRS. 32,303.48 33,272.55 34,270.76 35,298.38 
6 YRS. 34,423.36 35,461.21 36,525.05 37,620.80 
This salary schedule reflects a 3% wage adjustment effective 
April 1,2004 from the firefighter1 fire drivers regular rate s f  pay of March 
3 1, 2004, with no retroactive pay. A 3% wage adjustment on August 1, 
2004 from the firefighter1 fire drivers regular rate of pay of July 3 1, 2004. A 
3% wage adjustinelit on August 1, 2005 from the firefighter1 fire drivers 
regular rate of pay of July 3 1, 2005. 
Section B 
In addition to the above salary schedule, longevity increments shall be 
paid to firefighter1 fire drivers meeting requirements of the following annual 
schedule: 
8103- 1 1/05 12/05-7106 
Firefighter1 Fire Drivers over 8 full years service $608.00 $650.00 
Firefighter1 Fire Drivers over 12 full years service $650.00 $700.00 
Firefighter1 Fire Drivers over 16 full years service $700.00 $750.00 
Firefighter1 Fire Drivers over 20 full years service $750.00 $800.00 
Longevity shall not be included in the calculation of a firefigl~ted fire 
driver's evertime rate of pay. 
h-ticle 20 
Salary (cont'd.) 
Section C 
Fire investigators shall be paid at one and one-half (1-112) times the 
employee's basic rate of pay for all hours worked beyond the employee's 
normal work week (i.e. 42 hours per week average on a monthly basis). In 
addition, should training for the fire investigators occur during off-duty 
hours of the investigator, said investigator shall have the choice of one 
twenty-four (24) hour compensated shift off either before or after such 
training. All expenses for N.Y.S. inandated training for the investigators 
shall be paid for by the employer. 
Section D 
Certified N.Y.S. Emergency Pv'Iedical Technicians (ENIT'S), or higher, 
covered by this Agreement, shall receive fifteen hundred dollars ($l,58O.U 0) 
annually included in the firefighter1 fire drivers basic rate of pay. Fro01 sf  
i 1 such certification shall be submitted and verified by the Chief or his 
designee. Employees receiving this EMT differential shall remain certified 
and must submit proof, on an annual basis, of the recertification to the Chief, 
or his designee, for record keeping and verification of said recertification. 
The firefighter1 fire driver agrees to cover the costs involved in taking 
such EMS training. The employer agrees to cooperate in the reimbursement 
of such costs and to cover all other costs associated with this training. 
The employer agrees to include this stipend in the firefighter1 fire 
driver's calculation of overtime rate of pay. 
Article 20 Salary (Cont'dJ 
Section E 
In addition to the regular job classification of FirefighterIFire Driver, 
the employer agrees to select one firefighterifire drlver from the bargaining 
unit to maintain and keep records of the department's self contained 
breathing apparatus (S.C.B.A.). 
The firefighter1 fire driver shall be paid ten (1 8) hours at one and one- 
half (1 -112) times his basic rate of pay per month for regular maintenance 
and record keeping. In addition, the firefighter1 fire driver shall be paid at 
one and one-half (1 - 1 0 )  times his basic rate of pay for time worked for 
emergencies. 
In addition to the regular job classification uf FirefighterIFire Driver, 
1 the employer agrees to select one firefighter1 fire driver fi-om the bargaining 
'. 
unit for record keeping and processing of the N.Y.S. Basjc Field Incident 
Report (BFIRS). 
The firefighter1 fire driver shall be paid ten (1 0) hours at one and one- 
half (1-112) times his basic rate of pay per month for this work. 
- Article 2 1 
Agreement 
This Agreement shall be binding upon the parties hereto and their 
successors as permitted by law. 
Article 22 
Savinm Clause 
In the event that any provision of this Agreement shall be at any time 
declared invalid by Legislative act or any court of competent jurisdiction or 
through Governlent regulations or decrees; s ~ ~ h  decision shall not 
invalidate the entire Agreement, it being the express intent of the parties 
hereto that all other provisions not declared invalid shall reiriain in -Full 
forces and effect. 
. Article 23 
Defensive Action Clause 
Section 1. In the event that any member of the bargaining unit is 
faced with a civil claim involving bodily injury and/or property damage 
arising solely out of the performance of his official duties at a fire ground or 
scene of an emergency which are cliaracterized as willful misconduct, 
intentional tort, or gross negligence, the employer agrees to provide legal 
counsel for his defense and, unless precluded by law, to hold him harmless 
for any financial loss, due to either a judgment upon or settlement of such 
claim. Provided, however, that this Section shall not be applicable in the 
event the employee has been guilty of intentional tort. 
Section 2. In the event of bodily injury to any membei of the 
bargaining unit during the course of his performance of official duties at a 
fireground, relating to the extinguishment of said fire, said member shall be 
deemed to have been acting during active duty hours, for payroll period then 
ensuing. 
Article 24 
Section A. 
Sick leave shall be earned at the rate of ten (1 0) tvorlcing days 
per year for the benefit of the firefighter/ fire driver when ill or disabled. 
(Five ( 5 )  days on August lSt, and five ( 5 )  days on February I".) A "working 
day" for the purposes of sick leave constitutes a twenty-fbur hour period. 
Section B. 
Each firefighter/ fire driver may accumulate sick leave to a 
maximum of One Hundred Sixty-Five ( I  6.5) work days. 
Upon retirement or separation from the department firefighters/ 
fire drivers shall be reimbursed for any unused sick time with a maximum 
cap of one hundred sixty (160) llours at their regular rate of pay. In the 
event of death, such benefit shall be paid to the firefighter/ fire drivers 
beneficiary. 
e c t i o n  C. 
To be entitled to sick leave, firefighters/ fire drivers must notify 
the Chief or his designee at least three (3) hours prior to the commencement 
of their scheduled work shift, except in cases of emergency. 
Section D. 
Abuse of sick leave privileges shall be grounds for disciplinary 
action. 
S iclc Leave (ccnt'd.) 
Section E. 
Sick leave may not be used for an illness or injury resulting 
from employment other thzin with the Fire Department of the City s f  
Rensselaer. Sick leave may not be used for 207-a injury resulting from 
employment with another fire department. 
Upon use of any sick leave having a duration in excess of one 
(1) day may require that the employee provide written documentation fio111 a 
physician, obtained at the firefighters/ fire driver's expense, substantiating 
the illness or injury; however, in those instances where there is reasonable 
cause to believe that an abuse of sick leave has occun-ed, the Chief may 
require additional medical documentation at any time to be obtained at the 
employee's expense. The Chief may require additional medical 
docuinentation to be f~~rnished periodically for any use of sick leave in 
excess s f  two (2) days. 
Except in cases of emergency, the firefighter/ fire driver may not 
charge sick leave unless proper notice has been given to the Chief or his 
I "  designee at least three (3) hours prior to the commencement s f  the 
employee? s tour of duty. 
Section F. 
The firefighter/ fire driver shall be allowed to use up to three (3) 
unused sick days from the preceding year as personal leave. The leave shall 
be allowed so as not to exceed the maximum number of employees allowed 
on leave in each week. Said time shall be requested at least 48 hours in 
advance, and must be approved by the Chief or his designee. A request shall 
be made in writing on or before the first pay period in July of each year to 
convert such sick leave to personal leave. Once converted, the leave must be 
used in a 24 hour period increment, and must be used within the calendar 
yeas, 01- the firefighter/ fire driver loses such leave. 
Section G. 
The employer agrees to a sick leave incentive using the 
following schedule: 
Sick days used Incentive pay 
The employer agrees to issue this incentive the first pay period 
following the conclusion of the calendar year ( i s .  the first paycheck in 
January). 
. &tick 25 
Training 
Section A. All outdoor training will cease when the temperature 
reaches 85 degrees or drops below 32 degrees. Also, all outdoor training 
will cease when raining, or threat of thunder and lightning or other 
dangerous condition. 
Section B. All training will cease at 1200 hours, br the dinner hour. 
Hours of Emplov1nen.e 
The basic work week for all members of the Department will be 
forty (40) hours. The Department will be made up of four (4) platoons of 
Firefighters/ fire drivers. A platoon will work a shift or tour of duty, 
consisting of twenty-four (24) hours and will be off for the next seventy-two 
(72) hours. This work schedule is better known as the one (1) on and three 
(3) off. 
Article 27 
Vacant Positious 
Vacant permanent positions will be filled with a permanent full-time 
Fire Driver, in the sole discretion of the employer, 'om the Civil Service list 
as soon as feasible, and in accordance with Civil Service Law. 
Notwithstanding the foregoing, and in compliance with Article 10, 
Section B of this Agreement, part-time relief drivers may continue to be 
used, at the discretion of the Chief or his designee, to provide job coverage 
for any and all overtime (with the exception of Kelly Days). It is not the 
intent of the City to use part-time drivers to fill the vacancy of a permanent 
position. 
Axtide 28 
--
Management Rights 
Except as expressly limited by statute or by other provisions sf 
this Agreement, the employer has and retains the right and responsibility to 
take whatever actions may be necessary to caxy out the mission of the Fire 
Department. 
Such rights and responsibilities include, but are 'not limited to 
the following: 
A. To determine the mission, pui-poses, objectives and policies of the 
department. 
B. To determine the standard of services to be delivered by the Fire 
Department. 
C. To.determine the facilities, methods, means and number of 
personnel required for the conduct of the Fire Prevention and Fire 
Fighting program. 
D. To hire, promote, transfer, assign, reassign and retain employees. 
E. To discipline or discharge employees in accordance with law and 
the provisions of this Agreement. 
F. To direct, deploy and use the work force to maintain the efficiency 
of the Fire Department. 
- Article 29 
Personal Property Replacement 
The City agrees that if any permanent firefighter1 fire driver of the 
Fire Department, covered under this Agreement, sustains damage or 
destruction of property, said property shall be repaired or replaced by the 
employer to the extent not covered by insurance. 
Provided, however, that the employer shall be responsible only for 
reasonable reimbursement and only for damage and/or destruction actually 
incurred in the course of employment. All firefighters/ fire drivers are on 
notice that due to the nature of their job duties, that jewelry or other 
inappropriate clothing should not be worn and will not be reimbursed. 
All firefighters1 fire drivers, covered under this Agreement, 
shall be enrolled in the New Yorlc State Policemen's and Firemen's 
Retirement System. Each firefighter/ fire driver, covered by this Agreement, 
shall have the following plan as set forth by the New York State Policemen's 
and Firemen's Retirement System: 
Plan 375 G- this is a twenty-five (25) year at age fifty-five (55) 
years retirement plan with a 1 1 ~ 0 ~ "  option for every year worked beyond 
twenty-five (25) years to a maximum of 5160th. 
Plan 384- (d)- this is a twenty (20) year at any hge retirement 
plan with a mandatory retirement at age 62. 
Plan 384 - (e)- The employer will offer the 1160th salary option 
set forth in RSSL Section 384-e to all firefighters1 fire drivers at no cost to 
the firefighter1 fire driver. This is a twenty (20) year at any age retirement 
plan with a 1/60"' option for every year worked beyond twenty (20) years. 
This plan has a mandatory retirement age s f  62. 
,ktic!.e 3 1 
Labcr-Management Committee 
There shall be a labor-management cormnittee consisting of 
three (3) union representatives and three (3) employer representatives. The 
committee may meet on request of either party and at least once a quarter, 
except by mutual waiver, to discuss all matters of mutual concern. The 
committee shall have the authority to make recommendations to the union 
and the employer. 
Any agreement reached as a result of the Labor-Management 
process shall be reduced to writing and signed by both parties. 
Upon ratification of this Agreement, the committee shall meet 
as soon as feasible to develop a book of procedure of Fire Department 
policies and requirements to be formulated fbr both paid and volunteer 
apparatus operators. 
Article 32 
Family and Medical Leave of Abse~ce  Policy 
Purpose: 
To outline the conditions and procedures under which a 
firefighter1 fire driver may request time off for a limited period, as required 
by the federally enacted Family and Medical Leave Act ("FMLA"). 
Definition: 
1. A "family and/or medical leave of absence" shall be defined 
as an approved absence available to eligible firefighters1 fire drivers for up 
to twelve weeks of leave per year under particular circumstances. Leave 
may be taken: 
Upon birth of the firefighters1 fire drivers child; 
Upon placement of a child with the firefighter1 fire driver of 
adoption or foster care; 
When the firefighter1 fire driver is needed to care for a child, 
spouse, or parent who has a serious health condition; or 
When the firefighter1 fire driver is unable to perform the 
hnctions of hislher position because of a serious health condition. 
Note that an firefighter1 fire driver's entitlement to leave for the 
birth, adoption or placement for fester care expires at the end of the 12- 
month period beginning on the date of birth or placement unless the 
employer permits a longer time. 
Family m d  i?dedical Leave of Absence Policy 
Definition (cont'd.) 
2. A "serious health condition" will be defined as any illness, 
injury, impairment or physical or mental condition that involves (but may 
not be limited to) the following: 
a. any period of incapacity or treatment in connection with, 
or following, inpatient care in a hospital, hospice or 
residential medical care facility; or 
b. any period of incapacity that requires absence froin 
regular daily activities of more than three days and 
that involves continuing treatment by (or under 
supervision of) a health care provider. 
3. "Leave?' time may be paid or unpaid, see discussion below. 
Responsibility: 
Each Department Head is responsible for ensuring that this 
policy is communicated to the employees. Questions regarding the intent 
and interpretation of this policy shall be directed to the Office of the City 
Corporation Counsel. 
The provisions of this policy shall apply to all covered family 
medical leaves of absence h r  any part of the twelve (12) weeks of leave to 
which the firefighter/ fire driver may be entitled. 
Eligibility: 
To be eligible for leave under this policy, a firefighter/ fire 
driver must have been employed for at least ,twelve (12) months and must 
have worked 2t least 1250 hours during the twelve month period 
ilninediately preceding the commencement of the leave. 
,.: - 
i Leave of Absence: Paid or Unpaid: 
For the adoption, birth or care of a spouse, an eligible 
firefighter/ fire driver must use accrued vacation, personal leave time and 
sick time. 
For an eligible firefighterl fire driver's own serious health 
condition, the firefighter1 fire driver must use all accrued leave time, 
including accrued sick leave. In the event the eligible firefighterl fire driver 
has no accrued leave to hislher credit, the leave provided under this policy 
will be unpaid. 
Extension of Leave: 
In the event an firefighter1 fire driver requires leave in excess of 
the 12 week marriinuin described herein, the Departiment Head, at the 
Department Head's discretion, may provide additional leave. The 
firefighter1 fire driver will be responsible for hislher medical coverage 
during any extended leave. 
Permission and Documentation: 
The employer will require medical certification to support a 
claim for leave for a firefighter1 fire driver's own serious health condition or 
to care for a seriously ill child, spouse or parent. For the firefighter/ fire 
driver's own medical leave, the certification must include a statement that 
the firefighterl 5re driver is unable to perfom the functions of hislher 
position. For leave to care for a seriously ill child, spouse or parent, the 
certification must include an estimate of the amount of time the firefighter1 
iire driver is needed to provide care. The employer may require a second 
medical opinion and obtain periodic recertifications (at its own expense) 
only when the employer has reason to doubt the initial medical certificqtt' ion. 
if the first and second opinions differ, the emplayer, at its own expense, may 
require the binding opinion of a third health care provider, approved jointly 
by the emplayer and the firefighterl fire driver. 
If medically i-tecessa~y for a serious health condition of the 
firefighter1 fire driver or hislher spouse, child or parent, leave may be taken 
on an intermittent basis. Illtennittent leaves are not permitted for birth or 
adoption, unless otherwise agreed upon by the parties. 
Article 32 
Family and Medical Leave oEAbsence Policv 
Permission and Documentation (cont'd.): 
Spouses who are both employed by the employer, are entitled to 
a total of twelve (12) weeks of leave (rather than twelve (12)'weeks each) 
for the birth or adoption of a child or for the care of a sick parent. 
Notification and Reporting Requirements: 
When the need for leave is foreseeable, such as the birth or 
adoption of a child, or planned medical treatment, the firefighter1 fire driver 
must provide reasonable prior notice, and make efforts to schedule leave so 
as not to disrupt operations of the employer. In cases of illness, the 
firefighter/ fire driver will be required to report periodically on liislher leave 
status and intention to return to work. 
The tern "reasonable prior notice" shall mean "not less than 
thii-tjr (30) days notice or as soon as practicable." 
I 
: 
Coverage: 
Family leaves may be granted for up to twelve (12) weeks 
during any twelve (12) month period. 
The employer may deny reinstatement to a firefighter/ fire 
driver who fails to produce a "fitness-for-duty" certification to return to 
work. This requirement applies only where the reason for the leave of 
absence was the firefighter1 tire driver's own serious health condition. 
Firefighters1 fire drivers on authorized family leaves will be 
covered for those medical, dental, and other health insurance benefits (with 
the exclusion of any negotiated firefighter1 fire driver contributions, which 
must begin prior to family leave) under which they were covered prior to 
their leave. 
Article 32 
Fainilv and MedicaJ Leave of Absence Policy 
Coverage ICont'd.) 
In the event that a firefighter/ fire driver elects not to return to work 
upon completion of an approved unpaid leave of absence and the firefighter/ 
fire driver so notifies the employer, the employer may recoSer from the 
firefighter1 fire driver the cost of the premium made to maintain the 
firefighter1 fire driver's health insurance coverage. 
Procedures: 
Completion of Request for Family and Medical Leave of 
Absence Notice: 
A request for Family and Medical Leave of Absence must be 
originated in duplicate, by the firefigliter/ fire driver utilizing the approved 
form. The notice should be completed in detail, signed by the firefighter1 
fire driver, submitted to the department head for proper approval, and 
forwarded to the Office of the City Corporation Counsel. If possible, the 
notice should be submitted thirty (30) days in advance of the effective date 
of the leave. 
All requests for Family and medical leaves of absence due to 
illizess will include the followiizg information: 
Sufficient medical certification stating: 
I .  The date on which the serious health condition commenced; 
2. The probability of duration of the condition; 
3. The appropriate medical facts within the knowledge of the health 
care provider regarding the condition. 
In addition, for purposes of leave to care for a child, spouse or 
parent, the medical certification should give an estimate of the amount of 
time that the firefighter/ fire driver is needed to provide such care. 
Article 32 
Family and Medical Leave of Absence Policy 
Procedures (Cont'd.): 
For purposes of leave for an firefighter1 fire driver's own illness, the medical 
certification must state that the firefighter1 fire driver is unable to perfom 
the f~mctions of hidher position. 
In the case of certification for internittent leave for planned 
medical treatment, the dates on which such treatment is expected to be given 
and the duration of such treatment must be stated. 
Return to Duty: 
A firefighter1 fire driver returning from leave as covered by this 
policy is entitled to the same position held when leave began, or to an 
equivalent position with equivalent benefits, pay and other terms and 
conditions of employment. 
The employer makes the final determination as to whether to 
return the firefighter! fire driver to the same or equivalent position. 
A firefighter/ fire driver who fails to return to work promptly at 
the expiration of the Family and Medical Leave or fails to obtain an 
approved extension will be notified that they have been considered to have 
resigned their employment. This notice as to potential "resignation" wiil be 
sent by certified mail, return receipt requested, to the affected firefighter1 fire 
driver at least ten (10) calendar days prior to the end of the FMLA leave. 
Effect of Labor Agreement: 
It is the intent ofthe employer to provide the standards as 
articulated in the federal FWLA and as detailed herein. 
Chanee in Policy: 
The employer and the union will negotiate any change to this 
policy unless precluded by law. 
Due Process F1ezlrin.q Piaocedure 
'@here, because of statutory mandate Ci.e., Section 71 andlor 73 
of the New York State Civil Service Law) or judicially imposed mai~date, 
the Employer is required to hold a due process hearing, the procedure 
utilized by the Employer shall be as follows: 
1. The Employer and Union will mutually appoint an arbitrator 
or hearing officer who shall have the authority to receive testimony and 
evidence, issue subpoenas and issue an opinion and award. 
2. If the parties are unable to agree on an arbitrator, PERB will 
be contacted and in all cases, the rules of PEjRB shall apply. ' 
3. This Article shall not apply to administrative matters, 
including, but not limited to grievances and arbitrations. 
. -- Article 34 
Apparatus, Maintenance and Inspection 
Fire apparatus (including aerial apparatus) currently employed 
for use by members of the Fire Department covered by this Ageenlent s l d  
receive an annual safety and function test by an independent service facility 
or inspection point chosen by the City. All manufacturers' guidelines with 
respect to safe operation will be adhered to. 
All general maintenance shall be performed in accordance with 
manufacturers' guidelines and shall be by qualified people chosen by the 
City. 
. Article 35 
Sanitation and Upkeep 
The Employer agrees to supply an annual sanitary fee of 
$500.00 to the Fire Department for all necessary supplies needed to maintain 
the satisfactory sanitary upkeep of all quarters within all. fire houses. 
The employer agrees to budget money to be available to a 
firefighter1 fire driver for educational ccurses, as follows: 
a. The educational course cannot be in pursuit of a college 
degree. 
b. A request for a course must be in writing to the Chief and 
copied to the Chairman of the Board of Public Safety. 
c. The course must be pre-approved by the Chief. 
d. The firefighter1 fire driver must prove satisfactory 
completion of the course. 
e. The courses taken by the firefighter1 fire driver must pertain 
to work as a firefighter. 
f. The firefighter1 fire driver must take the course on his own 
time. 
g. The employer shall budget $1,000.00 annually for the 
purpose of paying tuition fees only. Any monies not used do 
not get carried over to the next year. 
11. When the money is e,uhausted, such request to take courses 
shall be denied, and the firefighter/ fire driver shall have no 
recourse. 
i. This Article does not apply to EMT certification. 
. AI-tide 37 
Procedure for the Adrninistratisn of 207-a of the General 
Nl~mici~al Law for the City of Etensselaer 
Section 1. Intent 
(a) In order to insure that determination arising by virtue of the 
administration of the provisions of Section 207-a of the General Municipal 
Law satisfy the interest of those potentially eligible for its benefit, the City 
of Rensselaer, and the public, the following procedure shall be utilized to 
inalce determinations in regard to benefits authorized by Section 207-a. 
(b) This procedure is intended to be a supplement to the 
express language of Section 207-a of the General Municipal Law and it is 
not intended to reduce any benefits pursuant to Section 207-a of the General 
Municipal Law. 
(c) The term "Firefighter/ fire driver" as used herein, shall 
include all sworn members of the Fire Department who perform firefighter 
duties. 
section 2. Notice of Disability or Need for Medical or Hoswital 
Treatment 
(a) A Firefighter/ fire driver who claims a right to benefits 
under Section 207-a of the General Municipal Law, either because of a new 
illness or injury or the recurrence of a prior illness or injury, shall make 
written notice and application for those benefits to the Chief or his designee, 
within ten (10) working days of when the Firefighter/ fire driver reasonably 
should have lcnown that the illness or injury would give rise to the claim on 
the fonn which is made a part of this procedure. 
(b) The Firefighter/ fire driver shall provide authorization for 
the employer to obtain copies of his medical records from his treating 
physician or health care provider and the en~ployer will provide the 
Firefighter/ fire driver, without cost, a copy of the records and reports 
produced by any physicians or other experts who examine the Firefighter/ fire 
driver on behalf s f  the employer. 
Article 37 
Procedure for the Administration of 207-a of the General itaunicipa! Law for 
the City of Rensselaer (cont'd.) 
Section 3. Status Pending Determination of Eligibility for Beneflts 
(a) The Firefighter1 fire driver shall be placed on sick leave 
pending determination of his eligibility for Section 207-a benefits. The 
determination shall be made within the time provided in Section 4 of this 
procedure. If the Firefighter1 fire driver has no available sick leave he may 
use vacation, personal leave, or compensatory time to remain on the payroll. 
I11 the event that a timely determination is not made, the Firefighter/ fire driver 
shall be continued in pay status until a determination is made. Time spent on 
the payroll beyond the initial date for making a determination shall not be 
charged to the firefighter/ fire driver if it is determined that he is ineligible for 
the 207-a benefit. 
(b) I11 the event that it is determined that the Firefighter1 fire 
driver is entitled to Section 207-a benefits, the employer shall credit back to 
him all leave which he expended prior to the determination. 
(c) In the event that it is determined that the Firefighter/ fire 
driver is not entitled to Section 207-a benefits, he will be permitted to use sick 
leave, vacation, personal leave, and compensatory time provided he remains 
medically unable to perfom the duties of his position. 
Section 4. Benefit Determinations 
(a) The employer shall promptly review a Firefighter/ fire 
driver's application for Section 207-a benefits and shall determine his 
eligibility within fifteen (1 5) working days after the Chief receives the 
applicatisn. 
(b) In determining the application tlie elnployer may require a 
more detailed statement from the Firefighter1 fire driver than that contained on 
the application. The employer may tale statements from witnesses and may 
send the Firefighter/ fire driver to an i~~dustrial/occupatio~ial physician or 
physicians of its choice for examination at the employer's expense. 
6 '1 
'\ 
Article 3 1  
Procedure f ~ r  the Adrninistraticn of 207-a of the General Dhmicipal Law h r  
the City of Rensselaer 
Section 4. Benefit Determinations (cont'd.) 
(c) The determination of the employer will be made in writing 
to the Firefighter/ fire driver, setting forth the basis for the determination. In 
the event that the application is denied, the einpioyer will siinultaneously 
provide the Firefighter1 fire driver, without cost, a copy of all medical 
information produced or acquired by it, in connection with the Firefighter/ fire 
driver's application and determination for Section 207-a benefits. The 
employer will continue to provide the Firefighter/ fire driver with additional 
medical information subsequently produced or required. 
Section 5. Assignment to Light Duty 
As authorized by the provisions of Subdivision 3 of Section 
207-a, the Department, acting though the Chief or his designee, may assign 
a disabled Firefighter/ fire driver specified light duties, consistent with 
hidher status as a Firefighter/ fire driver. The Chief or his designee, prior to 
making a light duty assignment, shall advise the Firefighter/ fire driver 
receiving benefits under Section 207-a that hidher availability to perform 
light dutrj assignment is being reviewed. Such a Firefighter/ fire driver may 
submit to the Chief or his designee, any document or other evidence in 
regard to tlze extent of hidher disability. The Chief or his designee, may 
cause a medical examination or examinations of the Firefighter/ fire driver, 
to be made at the expense of the employer. The physician selected shall be 
provided with the list of types of duties and activities associated with a 
proposed light duty assignment and shall make an evaluation as to the ability 
of the disabled Firefighter/ fire driver to perfonn certain duties or activities, 
given the nature and extent of the disability. Upon review of the medical 
assessment of the Firefightedfire driver's ability to perform a proposed light 
duty assignment and other pertinent infomation, the Chief 01- his designee, 
may make a light duty assignment which must be consistent with medical 
opinion and such other information as he or she may possess. A Firefighter1 
fire driver ordered to light duty shall either coinply with the order or have 
the benefits of Section 207-2 temporarily discontinued until a determination 
is made pursuant to Section 7 of this procedure with regard to the 
Firefighter/ fire driver's physicai ability to perfom the light duty 
assignment. 
. Article 37 
Procedure for the Administrztion of 207-a of the General IVkuazirsipal Lxw for 
the City of Rensselaer 
Section 5. Assignment to Light Dutv (cont'd.) 
It is understood that assignment to light duty is in the nature of a 
"lmke ~ ~ r l ?  assignment and that a Firefighter/ fire driver so assigned does 
not have any entitlement to a continued light duty assignment for an 
indefinite duration of time. 
Nothing contained herein shall require the Ci-ty of Rensselaer or 
its Fire Department to create light duty assignments. 
Section 6. Termination of Benefits 
(a) Benefits provided by Section 207-a of the General 
Municipal Law shall terminate upon the Firefighter/ fire driver being retired 
pursuant to a service retirement, an accidental disability retirement, or a 
perfmmance of duty disability retirement, as set forth in the Retirement and 
Social Security Law. 
(b) Any other tennillation will be subject to review purs~lant o 
Section 7 of this Procedure. Such other termination includes termination 
pursuant to law, i.e., the injury ceases, the firefighter/ fire driver refuses light 
duty, the firefighter/ fire driver has o~itside employn~ent, etc. 
Section 7. Dispute Resolution Procedure 
In the event that the employer denies a11 application for Section 
207-3 benefits, seeks to discontinue Section 207-a benefits, or there is a 
dispute about whether a Firefighter/ fire driver is capable of performing a 
specific light dutjj assignment, the matter will be submitted directly to 
arbitration pursuant to the rules of the Public Einployrnent Relations Bcard. 
The party seeking to utilize this Dispute Resolution Proced~re shall file a 
demand for Arbitration. The determination of the arbitrator shall be final 
and binding on the employer and the Firefighter/ fire driver, but shall not 
predude further review at a subsequent date based upon new or 
supplemenial medical or other information. The parties will divide the cost 
of the arbitr&m equally. 
. Article 37 
Prccedur- for the Administration of 207-a of the General Municipal Law for 
the City of Rensselaer (cont'd.) 
Section 8. Disability Retirement 
Consistent with Section 207-a, the employer may file an 
application on the Firefighter/ fire driver's behalf for retirement under 
Sections 363 or 363-c of the New York State Retirement and Social Security 
Law. Any injured or sick Firefighter1 fire driver who shall rehse to permit a 
medical inspection in connection with such an application for accidental 
disability retirement or perfonnance of duty disability retirement shall be 
deemed to have waived his rights under Section 207-a with respect to 
expenses for medical treatment or hospital care or salary or wages payable 
after such refusal. 
Section 9. Continuation of Contract Benefits 
While on leave pursuant to Section 207-a, for a period of 90 
days or less, a Firefighter/ fire driver shall continue to accrue all econolnic 
fringe benefits provided by the Collective Bargaining Agreement. After 90 
days in any calendar year cr continuous pe r i~d  of time, the Firefighter/ fire 
driver receiving 207-a benefits shall be entitled to the payment of salaiy and 
longevity. 
Medical Release 
I do hereby authorize any physician, nurse, or other health care 
provider who has attended, examined or treated me, or any hospital at which 
I have been examined or treated, to f~lrnish the City ~ P ~ e n s s e l a e r ,  New 
Yo&, or its duly authorized I-epresentative, with any and all medical and 
billing information which may be requested regarding my past or present 
physical condition related to [specific injuly, illness or body'part] and 
treatment rendered therefore. 
Signature of Firefighter 
- -  
Printed name of Firefighter 
Date 
- New Ysrk State Folicenlen7s & 
Fireixen7s Retirement System 
Governor Smith State Office Building 
Albany, New York 12244 
To: The Comptroller of the State of New York 
In compliailce with Section 363 and 363-c of the Retirement Law 
instructing me to notify your department of any and all injuhes sustained in 
the line of duty as a member of the City of Rensselaer Fire Department, I 
hereby subinit the following report: 
'Name of injured Firefighter Registration Number 
Address 
-- 
6ate of incident Time of incident 
Description of injury 
Medical care required 
Signature of Firefighter 
Witness to injury 
Date 
City of Renssdaer Fire Department 
General Pdunicipal Law Section 297-a 
Application 
1. 
Name of Firefighter 
2. 
Address 
3 .  4. 
Age Telephone 
5.  
Name of supervisor 
6. 
Current job title 
I .  
Occupation at time of iiijurylillness 
8. 
Length of einployment 
9. 10. 1 I .  
Date of incident Day of week Time 
12.a. 
Name of -witiiess(es) 
14. Describe what the fire;Ggi?ter was doing when the iixident o c c u ~ e ~ .  
(Provide as many details as possible. Use additional sheets if necessary.) 
15. Where did -the incident occur? Specify. 
16. How was the claimed injury or illness sustained? (Describe fully, 
stating whether injured person slipped, fell, was struck, etc., and what 
factors led up to or contributed. Use additional sheets if necessary.) 
17. VJhen was the incident first reported? 
To whom? Time 
K3iTitness (if ally) 
18. Was first aid or medical treatment authorized? 
By whom? Time 
19. Name and address of attending physician 
20. Name of hospdtal 
21. State nature of injury and part or parts of body affected 
22, '#ill the firefighter be rel~u-ning to duty? 
-- 
When? 
, New York 
cc: Board of Public Safety & Common Council 
State of New York: 
ss.: 
County of Rensselaer: 
, being duly sworn, deposes and says 
that he/she has read the foregoing notice and lmows the contents thereof; 
that the same is true to the knowledge of deponent except as the matters 
therein stated to be alleged upon infoimation and belief; and that as to those 
matters hdshe believes to be true; any false statements herein may subject 
the deponent to the penalties of perjury. 
Sworn to before me this day of 7 20 - 
Notary Pu blic-Commissioner of Deeds 
Article 3 8 
Medical Evaluations 
Purpose: 
The following policy is promulgated pursuant to section 19 10.134 of 
the Occupational Safety & Health Administration (OSHA) regulations. Its 
purpose is to establish and implement a written respiratory protection 
program for all firefighting personnel employed by and withlthe City of 
Rensselaer Fire Department ("Department"). 
Employees covered: 
Pursuant to sections 1910.134(e), 1910.156(b)(2) and 19 10.120(f)(2) 
of the OSHA regulations, all uniformed employees of the Department will 
be required to complete the OSHA mandated medical evaluation form to 
determine their physical ability to use a respirator. Firefighter1 fire drivers 
exempt from this requirement are: 
A. Those out of work pursuant to General Municipal Law 207-a: or 
B. Those out s f  work for an extended sick leave period (30 days or 
more), 
C. Those out of work due to Workers Compensation Disability. 
The above-referenced firefighter1 fire driver must con~plete a medical 
evaluation prior to their return to work. 
Medical Evaluation: 
The Department will provide a medical evaluatioii to determine a 
firefighter1 fire driver's ability to use a respirator prior to being fit tested or 
required to use a respirator. Prior to any such medical evaluation being 
administered all employees, as referenced under the Purpose section of this 
policy, will complete the OSHA respirator medical evaluation questionnaire. 
[Section 1910.134(e)(I)J. 
Article 3 8 
. --
bledical Evaluations (c~nt 'd . )  
Administration and Procedure: 
A. At the time this Policy is being adopted, parties have agreed that 
the City's Physician will perform the medical evaluations using the medical 
questionnaire referenced in the medical evaluation section, above, andlor by 
an initial medical examination. 
B. The medical questionnaire (mandatory), andlor examination shall 
be administered confidentially during the firefighter1 fire driver's normal 
working hours. No firefighter1 fire driver shall be required to complete a 
medical questionnaire or submit to an examination while not on active duty. 
The medical questionnaire shall be administered in a manner that ensures 
that the employee understands its content. [Section 19 lQ.l34(e)(4)(i) and 
(ii). 
C. The firefighter1 fire driver will deliver his/her coinpleted 
evaluation form to the office of the City Physician, who will then schedule 
an initial examination. 
D. The City Physician mayl.rvil1 perform a follow-up medical 
\ .  examination (411 any firefighter/ fire driver who responds to the positive to 
any of the questions 1 through 8 in Section 2, Part A of the questionnaire or 
whose initial medical examination demonstrates the need for a follow-up 
medical examination. The follow-up medical examination shall include any 
medical test, consultation or diagnostic procedure that the City Physician 
deems necess'ay to make a final determination as to the firefighter1 fire 
drivers ability to use a respirator. [Section 19 10.13 4(e)(3)(i) and (ii). 
E. In the event that a firefighter1 fire driver is contacted for a follow- 
up medical examination, the firefighter1 fire driver will make an appointment 
with the City Physician without delay. The appointment with the City 
Physician will be scheduled during the firefighter1 fire driver's regular duty 
time. Notwithstanding, the confidential nature of the follow-up 
examination, the iirefighterl fire driver must notify the Department of the 
appointment to maintain stafiing requirements. 
Article 35 
Medical Evaluations (cont ' d.) 
Cests : 
A. The Ciej will pay for the initial medical evaluation and any 
follow-up examinations performed by the City Physician. ' 
B. The City is responsible only for the initial evaluation and follow- 
up examination, unless it is determined that the condition is covered by 207- 
a, workers compensation or other legal or contractual obligation of the City. 
Determination: 
In determining a firefighier/fire driver's ability to use a respirator, tlie 
Department shall obtain a written recommendation from the City (see 
Exhibit C) which shall provide the following information only: 
[Section 19 1 O.l34(e)(6), (i), (i)(a), (i)(b), and (i)(c). 
A. That the firefighter/ fire driver is medically able to perform his or 
her duties while wearing a respirator, 
$, 
B. f h y  limitations on respirator use related to the condition of the 
firefighter/ fire driver, including whether or not the firefighter/ fire driver is 
medically able to use the respirator, 
C. The need, if any, for follow-up medical evaluattion(s); and 
D. A statement that the City Physician has provided tlie firefigliter1 
fire driver with a written copy of their recommendation. 
If the examination by the City Physician reveals that a firefighter/ fire 
driver is medically unable to perforn~ firefighting duties with a respirator, 
then he/she will be subject to re-examination by the City Physician or a 
physician selected by the firefighter1 fire driver. All re-examinations will be 
scheduled within ten working days from the receipt by the City of the 
iirefigliterl fire driver's results. The Citjr may extend this period. It is the 
responsibility of the firefighter/ fire driver to keep the Department aware c f  
all scheduled appointments, examinations and tests. 
Article 3 8 
P/Iedical Evaluations (cont'd.) 
In the event that the firefighter1 fire driver's yhysicim' disagrees with 
the findings of the City Physician concerning the firefighter1 fire driver's 
ability to perform hislher duties with a respirator, the employer and the 
firefighter1 fire driver will agree, on a third physician to perform a retest, and 
the physician's conclusions will be binding upon the parties. 
Examination Failure: 
In the event a -firefighter/ fire driver fails the medical examination, 
helshe will be temporarily relieved of hidher duties and have available to 
hinilher, or the desig~lated Union representative, the followiizg nonexclusive 
precluded options: 
A. At the City's option, if the firefighter1 fire driver is medically 
capable, he or she may be offered a modified assigmnent, consistent with 
hisllier status as a firefighter/ fire driver. The employee will be provided a 
duty statement. 
B. Use accrued, paid leave time, including sick leave and other paid 
leave until hdshe can successfully pass a follow-up examination. 
C. Apply for 207-a leave andor Workers Compensation andlor 
retirement, per the Department's policy regarding administration of the 
same, 
D. If all paid leave time (Sick lezive, Longevity, Personal Leave, 
Vacation, etc) has been exhawted, a request to the Board of Public Safety 
:nay be made for either paid or unpaid leave. The decision to grant such 
leave shall be made at the discretion of the Board of Public Safety. 
E. If all paid and unpaid leave has been erhausted, and the employee 
remains unable to pass the second medical examination, the City shall have 
the right to pursue a proceeding under Section 72 of the Civil Service Law in 
compliance with the law. The employee shall have the right to have this 
decision reviewed by a judicial review. 
Article 33 
lbledical Evaluations (cont'd.) 
Confidentiality of Medical Records: 
All medical recordslinformation will remain with the City's Physician 
or the firefighter1 fire driver's personal physician, and will be kept 
confidential in accordance with OSHA regulations and otlier'applicable 
laws. The only information that will be made to the Department will be the 
recommendations as listed in the Determination paragraph above. 
The medical reasons for not certifying a firefighter/ fire driver as 
medically able to use a respirator will not be colninunicated to the 
Department. The City Physician or the personal physician of an fk-efighterl 
fire driver will not disclose or disseminate any information regarding a 
firefighter/ fire driver's medical evaluation, medical examination or follow- 
up medical examination to any individual without first obtaining a written 
'- I release form from the affected firefighter/ fire driver. 
The Department will. be entitled to and maintain two form letters, 
dscume~~tation referenced in the Determination paragraph above. These 
records will be maintained in a confidential manner and only the Chief or his 
designee will have access to them. Firefighter/ fire drivers covered under 
this policy will have access to their own records. 
Firefighter1 fire drivers who l~ave ~~tilized the City Physician may at 
their request, receive a copy of their medical eva.luation, at no cost to the 
firefighter/ fire driver. 
Periodic Evraluations: 
The City Physician a- the f'irefigllterl fire driver's physician will make 
the determination as to when the next evaluation will take place. The time 
frame may be up to three years, but in no circuinstances will it be longer 
than three years. 
Amendments : 
This procedure may from time to time be modified and/or amended 
pursuant to current OSHA regulations, provided: however, that before any 
changes or amendments are made, the Department and Union will discuss 
and agree to same. 
Notification and Time Frame: 
The initial evaluations required by this Policy will be scheduled as 
soon as reasonably possible. 
Refusal: 
Any meaber of the Department who refuses to complete the medical 
examination, or submit to any follow-up exams may be subject to discipline, 
up to and including discharge, for "refusing a direct order." 
Article 39 
Substance Abuse Policy 
CITY OF IZIUYSSELAEW FIREFIGHTERS' 
DRUG AND ALCOHOL POkZCY 
1.1. The pui ose of thi? policy is to 
regarding ru 7 es overning drug 
driy ers, in the ~ e f j  of Rensselaer 
rna~ntains a s t r o n ~  c~mrnitinent 
envjrorpnent for 8 s  tirefiohtersl 
policy is based upon the elty's 
alcohol and drugs on the job. 
2.1. Participatiom as a Condition of Employment: 
All cuqcnt firefighters1 fire drivers must articipate i n  the drug and 
alcohol-testing program described herem. Fa1 P ure to participate. In, and 
corppl with, an and all program requirements may result in dlsci linary % Y action y the Ci y up to, and including, ternillation of einployinen~ 
It is the policy of the City that: 
a.) No firefi hterl fire driver shall use, sell, distribute, dispense, f posseSs, or-manu acture any alcolaolic beverages, illegal drugs .or any 
other intoxicating or controlled substance on a job site or on City 
propeity whlle on duty; 
b.) .No firefighterlfire driver shal! r e p ~ r t  to work unfit for duty at 
the be inning of a shift or upon returning horn any break, lunch, or rest 
perio 8 as a result of consuming alcohol, illegal drugs, or any other 
intoxicant or controlled substance. 
This_pclicy requires that drug and alcphol tests be given to City 
firei-ightersl fire drivers in the following manner: 
supported bv the p~uchase, sale or possession .of alcohol or drugs, 
unexplained changes in the firefighter/ fire driver's behavior or work 
influence of alcohol or drugs. Reasonable sus icion must be 
peyformance, an observed impailment of the ? irefiglater1 fire driver's 
ability to perform hislher duties, or other objective c r ~ t e r ~ a  such as 
the 040r of glcohol, slursed speech stag erino or i m p r e d  gait or 
other behavioral ~nd~cators a  taught to t f le ~ f ; i e f .  
Article 39 
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2.3 Circumstances for Testing (Cont'd.) 
a.) Reasomble Suspicion Testing: 
Reasonable suspicion that a firefighter/ fire driver may be abusing 
drugs and alcohol exists 
when objective facts and observations are brought to the attention of the 
Fire Chief by City personnel and, based upon the reliability and weight 
of such information, as well as the Chiefs own observations he can 
reasonably infer or suspect that a firefighter/ fire driver may be under 
the influence. 
2.4. Behavior that Csnastitaatcs a Refusal to Submit 90 a Test: 
The following actions or behaviors shall constitute a rehsal to submit to 
a required test: 
3.) Rcfusal to take the test; 
b.) Inability to provide sufficient quantities of breath or urine to be 
tested without a valid medical explanation; 
c.) Tampering with, or atternpting to adulterate the specimen or 
collection procedure; 
d.) Failure to report to the collection site without reasonable 
excuse; 
2.5. Testing Procedures: 
a.) Drug Testing: 
Article 39 
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2.5 Testing Procedures (Cont'd.) 
This-polic expressly rovides that co!lectilqn proto(;oJ wil! include swlit 
speciwen ? echniques. Each urine speqmen !s sub-divlded into two (2) 
containers labeled as primary and split specimen. Both s ecimens are 
forwarded to a laboratory that is certlfied by both the ~aEona1  Institute 
on Drug Abuse NIDA) and the Department of Health-and Human 
Services (DHfl 6 ). Only the primary specimen is used ~n the un~dys i s .  
The split specimen remains sealed and stored unless, and untll, ~t is 
required for confinnation of a positive test. 
An initial screening test is performed: If the test is positive for one or 
more drygs, then a confirmation test is performed for each ideiltlfied 
dm usm a as chromato raphy/mass spectrometry (GUMS) B anaFysis, ~ c ~ I s  confirrna ion ensurFs that over-the-counter 
medications are not reported as posltive results. 
If the laboratory _re orts a positive result to the MWQ, the? the h/hhiO K contacts the Iirefig terl fire driyer and conducts ail !nterviela to 
determine if there is an alt.emat~ve mdical ex lanation for the presgnce 
of a controlled substance 111 the specimen. If t e firefi hter/ fire driver 
rovides appropriate documentation andlor the IvRO eter~nmes that 
result is reprsi-ted to the City as a negative. 
W 
lhere is a legitmate medical use of the prohibited drug, then the test 
Urine specimens are ai~alyzed for the following drugs: 
Marijuana (THC metabolite) 
Cocaine 
AinphetLmines 
Opiates (including heroin) 
Phencyclidine (PCP) 
Article 39 
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2.5 Testing Procedures (Cont'd.1 
b.) Alcohol Testing: 
Alc~hol  testing is conducted.usin qvidential breath testing ("EBT") 
devices approved b the ~ational%i hway Traffic Safety 
A&nini$ration ("&TsA" . A breat alyhol technician ("BAT") h E trained in the o eration of t e EBT and in the alcohol testin rocedure 
prescribed by t i? e mleg m y t  perform the breathJest. Two 27 9 
are required to determine if a person has a proh~b~ted alcp 01 reath tests 
concentration. Any result from the screening test Is considered ne atiye f if the alcohol concentration is less that 0.04. If the alcohol concen ratlon 
is 0.04 or reater, >hen a confirmation test must be conducted. The 
firefighter 7 fire driver and the BAT complete the alcohol testing form to 
ensure that the results are properly recorded. 
The confirinatjon test must bg conducted using an EBT that prints t!~e 
results, da!e time In sequential test numbers, and the name and serial 
number of the EB?' to ensure the reliabili of the results. BAT'S shall 
conduct the EBT-em lo ed by dru a@ a coho1 testing organization R F f '7 under contract with t e ~ ty .  Agen s of the City shall not perform the 
breath alcohol test. 
Initial alcoho! screening shall be conducted by a breath alcohol 
technician using an ~nd~vidually-sealed mouthp~ece opened and attached 
to the EFT. The emplo ee will be asked to-blow forceful!y into the 
mouth Jiece for at leas SIX seconds, or until the EBT indicates that an t ?' ade ua e amount of breath has been obtajned. If the ern loyee states that 
he/sqhe does not have sufficient air.capac~ty, he/she shal 7 be sent 
ilnmedlatel for a medical evaluation for verification of the claim. 
Absence cb ? verification shall be considered a refusal. If the result of the 
screening is an alcohol concentration s f  greater than 0.04, a 
confirmation test will be .performed. between 15 and 20.minutes after the 
cqm letion of ;the screening test. Prior to the confirmation test, the EBT 
will % e cleanea and a new inouthpiece will be used. 
c.) Confidentiality of Test Res~alts: 
The Cit , the dru testin laborato , the alcohol testing facility, and the 
rn~dica l?revlew oficer ('h()"), sxall maintain the firefighter/ fire 
driver's alcohol and dru testing results and records under strict 
% S confidential1 . The resu t.s cannot be released to any other party, except a substance _a use~prsfess~onal, w~thout written consent of said 
firefighter/ fire driver. 
d.) Testing Program Costs: 
The ernplo er shall pay for all costs inv~lvin drug and alcol~ol testing 
as well as t 1 e expenses involved for the M R ~ .  The elnplcye~ shall 
~eimburse ach ernglovee for their time and expenses including travel 
~ncurred mvolved in t!& testing prccedure only. 
2.6.Bositivc Test Resnlts: 
A.)All positive test resulfs will be reviewed and verified by the /ZIPS)., 
The NIRO shall examine alternate medical explanations for a 
d' '% FosltiVe test result. Pursuant to this Ces -0nsibili helshe may conduc. a medical interview with the m ividual w. o may be accompanied to 
the .interview by 911 attpmey and/oq a union representative Feview the 
ind~vidual's medical h~story or review any other lqlevant 6iomedical 
factors. Members of the departmen! who test positive for the use of 
drugs and alcohol, and after being ~nterviewed by the MR0, shall be 
relieved of duty upon the recommen4ation of the MRO and will be 
directly referred to the Em~1pye.e Assis@nce program. ( ' ~ A P ; ' )  as 
described in Appendix "B , In lieu of disciplinary actions being 
taken. 
a) Duty assignment after treatment: 
Once a firef?gliter! fire 
be returned to their 
caKe is completed, 
drnver entered the 
! 1 
be purged of any 
b.) Voluntarily treatment: 
Employees who voluntarily seek treatment for substance.abuse under the 
auspices of tl~e~Emp!oyee Assistance Prooram shall noti ;the EAP of their 
desire to pqrticipate in the pro ram. The %-etighter/ fire rmer and the f 2 representatwe of th_e EM sha ensure as soon as possible entrance into the 
program. Any firef ighter/.fire driver who voluntarily seeks treatment shall 
not be  subject to any disciplinary actions. 
2.7. Managements Wespo~sibilieies: 
It is the policy of the City tliat: 
a.) A dnlg and alcohol free workplace shall be maintained through the 
efforts and personal example of management; 
b.) The Rules of Conduct set forth in this Alcohol and Drug Policy shall 
apply to non-union members, union members and appointed 
officials; 
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2.7 Manageinents Responsibilities (cont 'dl : 
The Fire Chief is responsible for determining through direct 
observation whether a firefighter/ fire dirver is capable of 
performing his or her assigned duties. Determinations shall be based 
on specific, contempormeous, ai-ticulable, reliable observations 
concerning the appearance, behavior, speech, or body odor of the 
firefighter1 fire driver; 
Firefighter1 fire drivers who are suspected of being unfit for duty as 
a result of alcohol or drug use shall be required to undergo 
reasonable suspicion drug and/or alcohol testing in accordance with 
this policy; 
Incidents and behavior described + b y e  must be witnessed and 
documented immediately. The Chief should he consuited and 
advised of the incident. A firefighter1 fire driver who is ~mpa~red 
should not he allowed to drive home from the work lace or the test 
site. The Ch~ef should amange to send the unfit fire P ighterl fire- 
dqver home w ~ t h  a member of the firefighter1 fire dr~ver's family or 
frlend of the firefid~tet-I fire driver or in a taxi at the firefighter1 fire 
driver's expense. @ all other al~ernatives, are exhausted, the Chief 
mGy allow a firefi &r/ fire driver who is unfit for duty to then be 
driven home in a E ity vehlcle; 
W h q  the firefigliter1 fire drive; js removed froin the work place, the 
osit~on w ~ l l  be.@lled with addltlonal personnel so as not to decrease 
!?he on-duty staton f . The fac! that an unfit firefighter1 fire dr~ver engaged in pi-oliibi ed behavior as defined in Section 2.2 above znd 
was not allowed to remain at work or was tested is not c~nsidered a
disciplinary suspension; 
Firefighters1 fire drivers who qake reasonable suspicion 
deteminat~oqs npst receive traming on the physical, behavioral, and 
erforn~ance ~nd~cators of robable drug use and alcohol abuse. 
Euch training shall be con t' ucted by the staff of the City's EAP. 
Substance Abuse Po!icy (Cont'd.) 
such exposures. 
This log will document the firefighJers1 fire drivers name, date, time, 
location of exposure, a brief narrative of how the exposure occurred (1.e. inhalation, absorption, etc.). and whether or not medical 
attention was sought. This lo will be utilized to rule out positive fg teat results due to exposure ;om employpent, The firefighter/ fire 
driver is responsible for making such izotification and documentation 
at the earliest opportunity of becomm aware, of his potential 
exposure to such substapces. The log % ook will be kept by the Fire 
Chief and for each notif-ication made to hiin a nui~erical. exposure 
number will be wen for that incident. Both tlie Fire Chief and the 
f t firefi 1ite;I fire river yill sign the log-after each entry to insure that the in egrlty of the log is not compromised. 
2.9. Uwisn Held Haraniless: 
i 
This drug and alc.olio1 testing program was in-itiated at the request 9.f the- 
Employer. The C ~ t y  assumes sole responsibili fpr the adnnmistration ot this 
policy and s1ial.l be sole1 liable f.or any le a1 o lioatiqns and costs arising 
'7 % out o i  the provlalons an lor appl~cation opthis conectqe bargamin 
agreement relatmg to drug and alcohol testin The. union shall be eld 
harmless for the yiolation of any workers' rig % ts arising froin the W 
administration of the drug and alcohol testing program. 
2.40. Changes in Testing Proeeda#res: 
The parties recognize that during tlie life of this a reement, there may be 
improvements in the technolog of test~ng proce ures which rovide more 7 t accurate testing. In that event, t i e  parties will bargain in 
to amend this procedure to Include such im rovements. 1 T uiiable to agree on the amendments they wi 1 be submitted to impasse 
procedures as outlined in the Grievance Procedure ofthis Contract. 
E FOR DOT URINE DRUG COLLECTION 
1. Upon arrival at be collection site the collector shall request the donor 
to present photo identification ("ID"). If no photo ID is available, a 
Company Representative must verifi ID. 
7 The donor will be asked to remove any unnecessa outer aments 
coat, ja$set) that mlght cpnceal i(ems or substances f t at cou p d be used 
to ainper with or adulterate-hdher urine spc;cimen. Also, all personal 
belongings (eg.  purse, bnef-case) must remain with outer garments. 
3. Each donor will be required to sign a VHS Hospitai "Consent for 
Urine Drug Testing." 
4. The donor will be instructed to wash and dry. 
5. Afier washing hands, the donor will remain in the presence of the 
collector and not have access to water fountains, faucets or cleaniiig agetlts. 
6. At the collection site, toilet bluing agents will be placed in the toilet 
water, so the reservoir of water is always blue. The water supply to the sink 
will be shut off prior to the collection. 
7.  The donor may provide a speciimen in the privacy of the bathroom. 
8. Upon receipt of the specimen, the collector will determine the 
contents to be at least 45 milliliters to produce a split specimen. 
i 
I 9. Vqithin f ~ u r  (4) minutes a&cr collection, the collector will measure the (./ temperature or'the specimen 2nd conduct an inspection to determine the 
e specimen's color and signs or' contaminants. 
7 8 
If the temperature of the specimen is outside the range of 32.5 - 37.5c/ 90.5 
- 99.5 F, the specimen may be re-collected under direct observation and 
both specimens sent to the laboratory. (A donor may volunteer to have an 
oral temperature taken to provide evidence of fever or abnormally low body 
temperature). Under direct observation, the individual will have the right to 
request an o'bserver of the same gender. 
10. If a collection bottle was used, tl!e collector, in the presence. of the 
donor, will pour. the urine into two specmen bottles. Thirty (30) milliliters 
shall be oured.into one bottie, to be used as the rlmary s eclmen. At least 
15 milli l? iters will be poured into a second bottle I? o be use c! as the split 
speciinen. 
11. Both bottles will be shipper) in a single shippingcontainer, to ether 
with copes 1,2 ,  and the spl~t specimen copy of the chain of custody 4 o m .  
12. If the individual is unable to provide 45 milliliters of urine, the 
collector will instruct the donor to drink not more than 40 ounces of fluids 
and, after a period of up to three houys, again attempt to provide a complete 
sample In a fresh contaper.. The original insufficient speciinen wtll be 
discarded. If themdono; 1s still unable to provide an adequate specimen, the 
testing will be discontinued and the employer notified. 
13. The donor a id  the colleqtor w-ill keep the specimen in-view-at all 
times prior to seallng and labeling. Ii for an reason the specimen is 
transferred to a second container, the collec r or shall rqquest the donor to 
observe the transfer of the specimen and lacement of the tamper-proof seal 
over the bottle cap and down the sides o the bottle. The donor must ln~tlal 
the tamper-proof seal. 
P 
14. The specimen(s) will be identified by bar code and social security 
number. 
15. The collector will be entered the identification information on the 
chain of custody form. Both the collector and the donor will sign the form 
with the identifying information. The specimen will be placed in locked box 
for storage until courier transport takes place. The collector copy of the 
chain of custody form will remain at the collection site. 
POLICY STATEMENT 
Therefore, the .City has made available to all its firefighters1 fire drivers an 
Employee Assistance Program ("EM") that offers counseling and-referral 
services to emplox ees at no char e. The ob ective of this program is to i f benefit bot!~ the irefighter1 fire river and h e  City by providing rofessional 
assistance in a confidential manner to firefi htersl fire drivers w i? o are 
experiencing any type of perspnal concern. %he on-the-job effects of 
personal concerns can be minimized and firefi htersl fire drivers can receive 
meaningful help in iinprovmg thou personal 11 H e. 
This program is pa0 of the City's contjquing interest in the well-being of its 
firefighters1 fire drivers. There are osltive workable solutions to the above- E mentroned concerns. Successfully A$s can help restore troubled 
firefighters1 fire drivers to better physical and mental health. The City and 
Fi~efighter's Union agree that proyiding the ?ems whereby firefighters1 fire 
drivers are motivated to seek solutions to their personal coixxrns is not only 
in a e i r  mutual interest as employer and employee representative, but is also 
a direct benefit to the firefighters1 fire drivers involved, their families, the 
cominunity, and ultiinately to the people we serve. 
A) The EAP has been initiated in order to: 
1 .) Identify the aforementioned conditions at the earliest 
possible stage. 
2.) Motivate firefjghtersl fire drivers and their fainilies to seek 
help. 
3.) Provide far firefighters1 fire drivers to receive the best 
possible assistance available. 
An EAP Coordinating Committee, with broad firefighter1 fire driver 
representation. will be established to review, monitor and assess the 
program's overall effectiveness. 
B.) The E M  is provided witliin the following framework: 
1 .) All records pertaining lo the EAP will be kept confidential. 
No information obtained from or about an firsfighter/ fire driver 
as a result of his or her participatisrn in the program shall be 
made available to be used for any purpose unless a "Consent to 
Release Infoimsetion" form has been signed by the firefighter1 
fire driver and aclcnowledged. 
2.) The City assures that the decision to seek or not seek 
assistance throuoh the EAP will in no wse be detrimental to an 
firefighter/ fire giver's job security or a vancement 
opportunities. 
B 
3.)The City's sole interest in personal concerns is strict1 
limited to the effect of the robleins on firefighter/ fire river's 
work performance standar a s. d 
4.) It is the 1-es onsibility of the firefi hter/ fire driver to meet 
acceptable wor f3 c performance standar c? s. 
5.) It is the responsjbility of supervisors at all levels to 
in1 leinent this policy by remainan alert to all instances of 
su &' standard work erforinance an to bring these to the attention B 8 of the firefighter/ Ire driver, along with an offer of assistance, at 
the earliest andption of a rec~urent pattern. Supervisors are not 
to attempt to dia nose or even discuss the nature of the personal % concern responsi le for the pattern of poor perfoimance. The 
EAP wdl not be usedjor disciplinary act~on of any kind a ainst 
the firefiohterl fire driver. It is the supervisor's responsibi r t y  to 
evaluate fhe firefighter/ fire driver only in tenns of work 
F 
performance. 
6.) Sick leave 01- salary cqntinuance will be provided in 
accordaiice with the existing "contract" between the City and the 
career firefighters' bargaining unit. 
Nothing in the Policy Statement or in the EM is to be iizterpreted as a 
waiver of manageinent7s responsibility to maintain discipline or the right to 
invoke disciplinary measures. 
Dumtion Clause 
This Agreement shall be effective as of August 1,2003 and 
shall remain in full force and effect until July 3 1,2006. Except, however, 
that 011 or after February lst, 2006 either party may serve notice upon the 
other party of an intent to commence negotiations for a new Agreement. 
The parties shall make every effort, after notice is served, to promptly 
commence negotiations. The terns and conditions of this Agreement shail 
continue in full force and effect so long as both parties continue to negotiate 
in good faith for a new Agreement. 
Nothing in this Agreement is intended or shall be construed to 
diininisli, reduce, impair, or jeopardize any existing benefits, rights or 
privileges of any firefighter1 fire driver or member pursuant to individual 
contracts entered into in 1992 between the employer and its firefighters1 fire 
drivers. Each and eveiy such individual contract shall survive the within 
Agreement. These lifetime contracts are not applicable to anyone other than 
those who have them in May of 1 995. 
Representing the employer- Representing the employee- 
Wensselaer I.A.F.F. Local 2643 
Q4AqA c 
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Appendix A 
Samule Lifetime Contract Agreement 
In addition to the Collective Bargaining Agreement, the 
individual stated, shall enjoy the benefits s f  a separate individual agreement 
contained herein. The duration of this Agreement is in effect with the 
individual stated until such employee shall have attained twenty-five (25) 
years of permanent service and subject to the following: 
1 .) The employer shall not lay-off, suspend, or terminate the 
employee stated due to budgetary or financial reasons or due to the abolition 
or consolidation of programs or positions or for any other reasons except as 
allowed by sections 75 or 73 of the Civil Service La.w. 
2.) The employee may, at his option, retire or otherwise leave his 
employment with the employer as provided by law and subject to the 
Collective Bargaining Agreement in effect at time of ratification or as it may 
be amended or superseded in the future. 
This Agreement is independent of and shall survive the 
expiration and or termination of the Collective Bargaining Agreement 
(" ', between the Rensselaer Professional Firefighters, I.A.F.F. Local 2643 and 
the City of Rensselaer, New York in effect at the ratification of this 
Ageenlent, and any subsequent modifications superseding said Collective 
Bargaining Agreement. 
In the event the employer elects to ttxninate the employment of 
the employe:: stated contrary to the terms of this Agreement, or if the 
employer or another successfully petitions or joins in a petition to a Court of 
coinpetent jurisdiction to render a final determination that the provisions for 
employment for the tern hereunder are unenforceable and the employer 
subsequently terminates the employee, then the employer shall pay the 
employee stated an amount equal to ninety (90%) percent of the base salaiy 
at the time of said termination multiplied by the number of years remaining 
until such time as the employee would have attained the mandatory 
retirement age applicable to him or would have attained the age or 
performed the period of services specified by law for the termination of his 
service if employment had continued. For the purposes of this paragraph, 
any portion of a year of the remaining term of the employee's employment 
shall be prorated. The employee and the employer agree that payments set 
forth herein are reasonable, and not a penalty, based upon the facts and 
circumstances of the parties at the time of entering this agreement, and with 
due regard to future expectations. 
Insofar as any provision of this Agreement conflicts with Local 
Law, ordinance or resolution of the City of Remselaer, New York, 
appropriate Common Council action shall be talcen to render s x h  Local 
Law, ordinance, or resolution compatible with the terms of this Agreement. 
Upon the execution of this Agreement by the parties, appropriate Common 
Council action will be taken to approve and ratify the terms and conditions 
of this Agreement. This individual Agreement is given in consideration for 
the sum of $1.00 paid to the City of Rensselaer by thc above referenced 
flrefightedfire drivcr. 
Dated: 
Employee 
\ 
L d  For the City of Rensselaer, New Yosk 
Exhibit A: 
I am the physician of  recard for whom is an 
employe:: of the City of Rensselaer Fire Department. 
I have given a physical to the above stated Fire Department employee and found himiher to be 
able to pass the required OSHA physical 
Physician's Name 
Date: - 
I am the physician of record for wliom is an 
employee of the City of Rensselaer Fire Department. 
I have given the above stated employee a physical and found himlher unable to pass the OSHA 
required physical. 
Physician's Name 
Date: 

